DEPARTM

WEAD OFFICE PRETORIA

 Enquiries: A Wasserfall
Tel. Direct: (012) 309-4129
Reference: LR 2/6/3/24

REGISTERED MAIL |

'I’l:ie Secretary
- CATRA

pOBox9IT
FLORIDA HILLS

1716

Dear Sir : ,

'LABOUR RELATIONS ACT, 1995 ~ REPLACEMENT OF CONSTITUTION
With reference to yout application t0 replace the organisation’s constitution and change
¢he name of mhevo:gani‘s;atim dated 7 April 2010, please be advised that the ‘wonstitution
and the change of name haye been approved with effect from ‘ ‘

BT s TR £37 o ek DR S E . naatril AR WRE A

ith a copy of the approved constitution and the new ceriificate of

Attached hereW
registration.

A notice of the cﬁmgeigf ‘fia*%%‘?im_ mn sofsiﬁfztg,g]lé)?@)ofﬁw A-cﬁ, wil‘l be publiShed in

 the Government Gazette 00 e L IO L D1

seARCOF LABOUR RELATIONS

Laggna ﬁdusé.;ﬁiﬁ ‘Somoewan Strogt Private Bag X117 » Pretoria » OO(}"l
» : T e (012),309-4848



LRA Form 6.3
Labour Relations Act 1995
Section Y6(NaY

Depariment of Labour e Republic of South Africa

CERTIFICATE OF REGISTRATION OF AN
EMPLOYER ?-S’ .RGANISATION

This is o certi fy that
CATRA
{Naﬁne. af smployers’ urgénfsatian‘;

bas in termg of sectmm 96(?)(&) of the L: bour R{eiamons Act, 1995, been regmtered asan
- employers’ argamsatxm ‘with effect ﬁ“om

i Reference number: LR 2/6/3/24

(Al stamp of Regitr)

{atin \Qf Labom‘ Reiatmns
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- 2.1.3

21
2.1.1

2.1.2

234

215

216

e

3;1

3.2

4.1

Constitution of CATRA
The natne of the Association shall be: CATRA.

in this Cansﬁmﬁmﬁ, unless the context mhemse requires:

“board” means the board established in terms of clause 7;

“management cammtt:ae” mems the commiittee establishment in termis of

clause &; ; '

“president”, “chairman” and sacz*etary shall mean the pre&dent chairman
and secretary mspwﬁvely for the time being of the Association:

“Act” means the Labour Relations Act No. 66 of 1995 as amended or

substituted as the case may be; ' :

i words nnportmg ths singular nuniber shaﬁ mciudfé the plurai and vice versz,
o ds importing mg_tmascu!me gender shall include females and vice versa.

“The Head Office of the association shall be situated in Johannesburg or such

wother place as the board may decide. :
The Association may operate, carry on its activities and/or pmmote its

“objectsin all areas of the ﬁegzubizc of South Africa as it shall determine from
. time to time and shall be entitled to establish provincial or regmnal divisions

and sections or branches whether to reprﬁgem the special interests in the

sector of a:ay gmup/ s of members or %>y virtue of their wec:ﬁc Iocahon or

specific activities or amerwxse :

'Ihe obgec:ts of the Aswcmmn xhall be _
to enrol in the Msocxatxon as members empioyers carrying on business in the
‘Republic of &mh Afma,
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4.‘.1_.2

41.3

4.14

415

418

417

418
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4111

4142

4113

4114

10 regsﬂa% relations between mﬁm}ms and their employees and fo protect,

promote and further ﬁm interests of members in relation their employees;
to protect: and promote the interests of members, including the provision of

services and %eneﬁm for. members, :

10 encourage the wfﬁement c)f disputes etween members and their

- ewployees o trade tinjons by Conciliation, Mediation or Arbitration;

to appoint and or mang;c for mtably qwzhﬁed persons {0 repmsent and
assist members in d&spu‘fes;

: ge:mraﬁy t0 pmzmtxe harmamms mla&i@néhips betwmn employers and

empioyees,

oW sﬁpnlate, from: time 10 time wlﬁs of aondwi: for memhers in the conduct
of their businesses within the Republic of South Africa, provided that such
" pudes shall not be contraty to the Act or any other law;

fo amalgmie with any assomati(m(s) ‘having the same or sﬁniiar objects of
those of the Assocmﬁm, _
10 acquire by pmhase, exchan,ge lease or otherwise and to hold? se:ﬁ and/or

 otherwise dmpose of, ol rigage: or pladgs any propetty, both movable and

immovable, amd any estate or interest therein, and any rights over or

' ccrm&ci‘ed wﬁh Tands, huﬂdmgs, pwperty, leases, grants or concessions of

and over mnds or other pmpezmes, either absolutely or conditionally, and 1o
fur same to account in such manner 2% may scem expedient, and in
yaxtwuiar by letting and hiring the same, 1o acquire by purchase or

o atherwxse “From time to tirme to dispose of, mortgage or otherwise
' encamber orin any e&m manner: deal w:ﬁn any property, business or assets

aaqamd, or Aty revenue or frmt:g accruing there fromas the members

~may approve;
todeal with all matters affecting a;fid/ or which are liable to affect the

mdustrm aﬂdf or membem in any manner whaisoever;

0 mgulata from time to time the aandmcms of employment of employees; -

1o promote, gappart o oppose, as my be dﬁemed expedient, any proposed

 Jegislation or other measures affecting the interests of members;

1o make rules, veguiamﬁs and bye«laws for the regulation and conduct of
the affa;zrs of the association and to alter, repesl or revoke then; -
1o assist and or pmvxéf: legal assistance, entirely at the discretion of the
»mgemen& committee, ﬁmncaaﬁy exther in business or otherwise any

member of the Association.
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4115

4.1.16

4117

4.1.18

53

54

:5;;6

Ay empioyér

to promote me mise:mst of members by distributing amongst members -

 information affec]"; \g the industries, to print, publish, issue and circulate

- such newspapers, pem&mals books, circulars and other publications as may
. seem m be condmm to the attammt of the ebgects of the Association or in
, the mtemst of members ot the industries;

to utilise the acoumulated funds of the Association from time to fime in
furtherance of any and all of the abgeets of the Association in suciz manner 4s
may seem advisable 1o the Association;

to establish and conduct training schools, programmes, course and/or

seminars for the benefit of and/or which may be in the interests of members

or emplmyees and generaﬁy to do any and all other lawful acts or things
which are, or 1y be deemed to be, in the interests of the Association, the

 industries and/or members or a,ny class, section or group of members;

to affiliate with and participate i the affairs of any mte:maﬁmai employers’

. cmgamsaﬁan dx: }:memaﬁom‘i Labanr Organisation; and

0 estaiohsh ami adn ister funds for the b«meﬁi of its membars a:nd thmt

- dependams

eligible for membersth of the ,zasswsatwm

Any company, pammrsmp or ﬁ:rm admitted to m&mbersth in accordance
with the provisions of this c:lause shall be deemed to be, and shall be treated
asa smgle membﬁr mththmmmg the nunber of persons constituting such

Every memher shz,li mfzxfy the Cmef Execumve Officer, in writing, of kis/her

postal address and any chatige ﬁwmf within four weeks of the date on
which the change ooaumd,

_,Agrphcaﬁoﬁ fcsx*ms fm* m&mbershlp shall be as pmscmbed by the managemem
 committee from time to time; v |
g Apphcamn for memmrskaza for each omﬂet where the applicant conducts 4
 business sif;all e lodged thh irhe: Chief Exectitive C)fﬁcer, wge:ther with the
: pfescmbed entrance fee and mt less than twelve montl’s subscription;

Application fcsr members}up shall be placed before the - management
comirmittee for aama;ieramn at its next meeting following receipt of an

application; -

on businiess in the Republic of South Africa shall be.

e TR s T WY
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5.8

¥

5,9

5.10

511

.

:

5.18

5,14

The Chief Exeauwe Ofﬁaer shaii advme tlm apphcmt of the management
conmittee’s c}ecmnn in writing 25 SO0H, 45 pracmcable after such decision is

- taken;
i an apphaam for mmbersia;a is not approved by the managemcm

committee, i:hes appisaam may appeal to the board against such decision.
Such appeal shall be in wrifing sati:mg out fully the basis thereof and be

| lodged wzth the Chief ‘Ex&cunve Officar within 30 days of the date of the
a&wce of the managment commitee’s demsxon to the applicant;

' 1 an applicant for mambﬁrsh:p is refused the Chief Executive Ofﬁcer shall
provide reasons for such refusal and shall refund to the Applicant the

entrance fee and s _' seription submitted with the application;
Members who are companies, close corporations, partnerships or firms shall
be represented by a,ny person whom they may nominate oy authorise at any -

fime and. tt'us shall be done in wmng Any merber, and any person

representing 4 rmember, shall be engabie for election to any office in the
Association., The tenure of office of any petson elected to any office in the

Association shall be deemed fo terminate with effect from the date upon

~which such person act. on behalf of a membﬁf,or cease to. represent 4

mamber

Any person carrymg on bnmmsa in the Kﬁpxﬁmc of South Africa who does
- -not employ any emplcaye:es may be admitted as an associate member.

Assoc tememhers simlimtbetakmmw consideration for the purpose of
thc Act. They shall have: the mght o attend gencrai meetmgs and participate

in the disoussions ﬁwmat but shall not ixave the right to vote nor shail they

be eligible for &:iecﬁon to any offic& in the Association.

1 admission to membership is refused by the managerdent conumittee the

apphcmt concerned. shaii have & ngght of appeal {0 the next general meeting
of the association which shall have the power to confirm or reverse the

- decision of thgz-. managemem mmmzﬁeﬁ. :,Suc:%x an appeal shall be in writing

and shall be submitted to the chief executive officer at least four weeks

. before the general meeting of the assmiéﬁgmg The general meetings decisiont

shall be final; .
An employer who has resigmd or been expelled from “the association may be
readmitied to memfbers}up on such conditions as the managenent cofmmittee

may determine. -




6.1

7.3

6.2

Com

7.2

7.4

'I“he entrance fee payabia ol ad:cmsswn ) membarshxp as well as the annual/

 monthly membersiﬁp subscription payabie by members shall be determined

by the management comumitiee from time to time: provided that neither the
entrarice fee nor any manﬁﬁy memhersl'np subscription shall exceed
R600,00 for each outlet where fhe member conducts a business unless a
resolution to this effect is passed at an Annual General Meeting or Special

' General Mﬁﬁmlg, the atter of which should have been convenied for that
v purpose, and. sub;ect 0 the pmmom of r:lause 21.

* In addition o the memberﬁup foe & member gha}l also be hable for the
'_ paymemt in ﬁw samie manner of such other fees as may be prescribed in
te:mxs of the rulas govemmg arzyfzmd estabizshed in terms of clause 4.1.19.

Subjeat to what may be contained eiseawhem the Board shall, together with

stich other duties as are specxﬁca&y prescribed elsewhere in the Consfitution,
be mspcmbla for the geneml control of the Association’s affairs and the

 fulfilment of i its objects. To this ena, it shall review the activities of the

Msacmuem from time t0 e and may issue directives to the management
commitice for the cczrmnttee’s aﬁenmn and compliance therewith.

Within 30 days of its eiecmm, the board shall hold its first meeting af
 whichit skall elect the magemam oommxttee :
: 'I“he ;premdent in c:onguncmn with the other members of the board, sha;ﬁ
 have the powar 0 appdm‘t from amongst members af the Association,
: addmmai ‘members ami memhers o fill casual vacancies as tkey occur.
- ' Addmona}i memhers appointed in terms of this sub-clause shall not have the
| : mght or be entitled to vote on any aspec’c raised at a meeting of the Board.

The appmmmzﬁ: of ddﬁmcfmi memifm*s shiall run until the next elections are
held i m accordanae: with the yrovxswns of clanse 7.4 and the appointment of
members to fill casual vacancies shall run until the person previously

occupying the office is able to resume office or for tha ‘remainder of such
 persom’s term ( of office, as the- cmmaybf:

Subject to sub-clause (3) the board shall consist of not more than 1 5
members of the Assw:aaﬁ:m, e:imtm every 2 years by members at the anrual
genarai meeﬁng whm shaﬁ hold affme until the annual general meeting zzext




8.1

8.5

8.3.1
832
Joogss.

o v;_ . deszmabie or mcessafy for the Assocmﬁon to be represented;
834

8.2 -

s

ensuing but one at which 4 new poard shall be elected. Board Members shall

e eligible for re-election;

.....

The mamgemem comxmtisee sha}} wmpme of the president and chairman of

’shf: Associafion and at least five other members elected by the Board atits
amua} meeé:mg fmm amongs‘t its members. The members. of the
management commﬁ:ee s;hal} hold office for 2 years. yntil their successors
are elected at the Board’s meeting pwvzded for in sub~clause 7.4 hareaf
Management Comimitiee Members shall be eligible for re-election.

The presadent, in conjunction with the other menibers of the management

s oomnuttee, shall have the power 1o a‘ppamt from amongst members of the
, 'Board addmonal mam%ers and members to fill casual vacancies as they

occur. Addmaml ‘memibers appomted in terms of this sub-clause shall not |

 pave the right or be entitied to vote on axy matter raised at & meeting of the
- nmagemem wzmmm The appointment of mermbers tofill casual

5 vacaxmes shall run mm} the pers;m pmwoasty occupying that office is able
to resume office or for the remainder of the term of office of such person.

Each member so appointed tothe mamgcmmt committee shall hold office

| for the full terms of the appomﬁmem and shall be an ex officio miember of
theBoard.
. The management of the Asswmmn and its opemmm, the conduct of its

affaxrs, the promotion of ﬁcs o}:)eafs and the exercise of its powers, shall vest
in the Wgemem camnu‘ctae subject, however, 10 wythmg specifically

| *provided herein to the contrary. In congunction with its general
: responstbﬁxt;es, the management conmittee shall:
_ appoint the paid officials of ﬁae association and the other employees
~necessary for the Association’s apamﬁom and the conduct of its affairs;

enter into contracts of empiaymant with the paid ofﬁma} and other
-employees. and ﬁx their conditions of employment;
nowminate persozzs to represent the Assmmt:on on any body on wmch itis

make and w:foarce mies, ragulmms xm& by -laws not inconsistent with the
terms of this Censnmﬁw, the Act cr any other laws whxch howeve;:, shall be
sg,bgect t0 approval by the Board;




8.3.5

8.5.8

8.3.9

8810

8311 toapp
‘ 'assot:mnoxx and m‘s membezrs in all labour disputes as well as at the

iy,
S

et

9.1.1

912

' 'er;dome,tha obsawanca of the Cansﬁmﬁon, sign minutes of meetings after

a,ppmm from time to time su sub-committees as it may deem fit, to investigate

and advise it on any matter ami to carry out any of its functions or duties;
institute or dﬁféﬁd legal proceedings by or agamst the Association;

acqmm exther by purchase, 1ease or otherwise any wioveable or impmovable

property be’imngmg o the Assocxauon and to sell, let, mortgage or otherwise

deal with o azspwse of axxy mmvahie or mzmavab}e property belongmg to the

Association; =

10 EnCourage the setﬂment of dmpmses ’w:wem mem‘bers and their

_ employees or trade unions by conciliation, mediation or arbitration;

do such other tkmgs, fot in conflict with this Comﬁmnon as, in the

~opinion of the management: ammmmee, may appear to be in the interést of

the Association or its members or necessary or expedient at the time;
to appoint orgamsers, agents and/or officials, the main duties of the

' organw(s), agenits and/or officials will be to enrol members, investigate
_ camp!amw from members, m repremt fhe association and its members at
the Comy

ission for Concﬁmhon, Medmmm and Arbm*anom, collect
mbersm;:: feeﬁ smd to perform such other duties 45 the management

PO “t aﬁd or arrange for smmbly quahﬁed persons o represent the

Commission for Cmcxha’acm Medmﬂeﬁ and Arb:tra&on, and to perform

' sux:h aﬁwr duties as the mmg;mm comuittee Tay direct.

G 'i‘he pres:&dcnt r.af the. Assec:mmxx shaﬁ be aiécfe'd by the Board froth amongst
its members ax ils ﬁrst meeting and he/she shall hold office until his/her

successor 8 elected (or he/she is. re»elected) at the next ensuing annual
general meeting at which elections for %has position are held. The president of
the Association shall be ex ofﬁcac chmmmn of the Board and of the
managemmt coxzmntt%? :

The president shall pres;de gt all meemgs at which he/she is present and




“9.1.3

- aonfirmamn, mdome all amoun’cs f@r paymﬁnt after approval by the
' management o mpmittee, mgn all cheques on the banking account of the

Association, gea:aﬁm}ly exercise supemsmx over ‘l:he‘: affairs of the Association
and perform such other duﬁes as by usage and custom pertain to the office.
He/She shaiil have 4 ée};ibera‘te vote but, in the event of an equah‘cy of voting,
shall not have 2 casting voie. -
The president shall attend all meetings of the Association and, in his/her
absence, and the absence of the chairmat, gither the pl‘e&df::ﬁt or the
chairman, as the case may be, may delegate whatever powers and functions
he/she may have insofar as the conducting of meefings is concerned to any
member of the management commtm as Tie/she may deem appropriate,
*fhe Presadent shail be ehg;ble for re»eiecﬁen

: 9«2 : Adh

921

93

. 953

984

9.3.2

10

| ‘I‘he chaaxtman of the Assoezatxon s‘na.ﬁ be electeci by the ”Board following on

the election of the prmdem and shall h{:&é Qfﬁae for the same period as the -
president. The chairman shall exercise in the manner prescribed the powers
and carry out the duties of &xe mm&em m his/her absence. A chairman
shall be ehg;bie for re~ele<mm

The sccretﬂry of the Association shall be elected by the Beaxd from amongst.
s members at its ﬁrst me@tmg and he/ she shall hold office until his/her

successor is elscted or ﬁe/ she is re~eiec:ted) at the next ensuing annual

- gemaml mﬁeﬁng at which elections fer this posmn are held.
- The secmary shall mdorse he o‘mervame of the Constihition, sign minutes
.of meetings after conﬁmnauon, andor:se all accounts for payment after

approval by the mmgement commmee? sign all cheques drawn on the

- v bazﬁmg account of the Assecmnon and perfmrm suéh other duties as by faw,

usage and custom pertammg tc the ofﬁce, : L :
The secretary shaﬁ ke the necessary steps to enstire that the mqmrﬁmem
of section 98, 99 and senﬁen 100 of the Labour sziaﬁons Act, 1995 are

~ complied with. S .




101

10.1.1

s

10.1.3

i
-

1014
Vit mamagem@nt mmmttee
1015

- 1016

" he/she shall be re

~ position of the Assocmmzi and its varymg needs amd exigencies;

o the extent that the Labour Relations Act confers certain obligations on the

" secretary; suﬁh abhgatmns shall be undarmkﬁn by the Chief Executive
: @ﬁi{:ez or hmf h&r nommefz fmm :iame o} nme,

the Wmﬁon, keep mmgmals of ietters reaem:ed and copies of those
despatched and at each meeting of the board, lay on the .table
correspondence which has taken place since the previous meeting, attend all

 board mﬂngs and record minutes of the proceedings, issue official receipts

of all monies received, submit wpom in regard to the financial position of
the. Wmﬁm to the Board not less than once every three months and

perform such other duties as are imposed by this Constitition or as the board

ot management committee may mma’c, attend and record minutes of the

- proceedings of mna&cmﬁnt cozzxmmee meetings whenwer required todo so

and carry out the: msmwfams c’f the management committee. In addition,

case may be;

'm addmon 4170) the &m:xes }md dc:wn in sub~paxagraph 10.1.1, eﬁe Chief

*'mqumemems caf secmn % 99 and ser:mn we of the Labonr Bebitions Act,

1995 are mmphed wzth

he/she also takes the mcessazfy sbeps o ensure t}mt the requirements of

section 98, 99 of the Act relaung to the maintenance of a register of

_members, the Lﬂepmg of the preparation of a balance sheet and a statement

of income and expendmm and the mbmzssmn or making avaﬂable thereof
to mersbers, are complied with;
the termus of service of the Chief: f:xammve Ofﬁcer shaﬂ be determined by the

’the prowsxan of clause 10 may be varwd or denot&d fmm by the
mnagemem: {mmmme from time to time having mga.rd to the financial

S

10

uire mperfmmh&uﬁesasmay,fmmmemnmebe o
, ’determmesd by the mamgement mmzmttﬁe, the president or chairman as the




10.1.7

11.

1Ll

L
P

1112

11.1.1

1‘1,.?1.2-;:

11122

1118

the Chief Exwxmve Ofﬁcer may, in the performance of his/her duties
delegai:e any caf the functions entrusted 1o him/ ixf:r to the secretary or any
other meniber of t?ae mamgamem &ommﬁ:ee

The Annual General Meeﬁng of mﬁmbers of the Assoamﬂan shall be held in
the month of Jums of each year ot as soon thereafier as may be pracﬁcabie

, m mmgmem cawmttee shall dﬁtermme the date of the Annual General

Meeﬁng o

A Special General M&&mxg shail be held: _

whenever the bc‘ rd, the mamgemem comzmttee or the president consider it -
nﬁcessar}”, L g

upon 4 wmtten mqmsmcm signed by at least 20 menbers in good standmg

which shall be }odged Wﬁ:h the Chief Executive Officer. Reqmmcmed Special

General Mﬁeﬁngs shall bﬁ held within 30 days of the wcmp% of the
mqmmmon by the iihwf Executive Officer;

only business or matters of which notice is given in the notice conveninga - |
Special General Meeting shall be dealt with at ‘siich meeting, A requisition by

: mmbemmwmc«f 11121 and 11.1. 2.2 shall state the purpose of, and

1115

busmess of, ami bumness o be eiea:it wath at the Special General Meeting.
Al questmns and muatiers rmsed at gemeral meetings shall be decided by a

. v_'ma;omty of votes of the membem presént and/or represented at such meeting
by show of hands unless a ballot is called for. Al resolutions passed at a
‘ ‘»gezmml meem:g sha:il be i:mxdmg on all nwmbers 0&’ ﬁm Association.

quorum, w}:uc:h s’haﬁ }:m at }easi: 20 mmbers in good standmg are present

persomﬂy, by r:epresemmon or Proxy, at suich meeting and should the

‘requisite q&omm not be present withina half an honr of the appammzem
time for szmh meeting, ¢ the meeting shall be adjourned fo such date, time and

place as ‘che members present and /or represented may decide, not exceeding
14 days. If; at the adjmmed meeting, there be no quoru, the members
present andj or reprasented shall censtxmte a quorum and may proceed 1o

: - business as if 2 qum*um were actually pmsem

11.1.6

 Atall mwi:mgs c::f the Assocmﬁezz, eax:h member shall be entitled to one vote.




41aT
genem} meawxgs é)f the: Assocmﬁon Compamas, parmrsm;)s, cloge
o corporations and ﬁmss may ”m repm&em&d by anyone who i¢ their
 representative. Any merrber, whamer 4 natural person o not, may be
I repmsemed by any person, whamer 4 member or not, whom it appoints to

o

e

act as its proxy at any general maeﬁng or any ad;mmment or postponement
thereof. The appemmam of 8 proxy fshaﬁ be in writing by means of a proxy

, fmnor‘byapowerofammey and shall be made under the handafthe

appointeror of his/her agent duly authorised i 1in writing. The instrument
appointing the proxy shall be deposited with the executive officer not less
than 24 hours, or such ‘iesser pemod as the management ¢ aommtme may
determine in- reiatwﬂ 1o any g;amculax mmtaxxg, befom the time for holding

the meawag

11.2.2

o

- Executive Officer of a requis

- _mi seaomid, gt reqmmd by the C‘haw, s B write:
- Vaﬁng shall be by shaw of ha.nﬁs except 1§ this Constitution otherwise
5 provides thata %aiiat 8 called for. o
- Quorutns for Board and ﬁmgemem committee m&etmgs shaii be the
‘ ‘ majority of its membars fwm time to t:;me r&spec:tzwﬁy izx the absence ofa
o ‘quomm at ,any meemng, it shaﬁ sﬁazzd adjourned up to 30 mmutes andifon

The mﬁ shali meet at 1east twice in: each year. Its first meeting of the year,
: wmch smﬁ be its muai mwmag, shall be held within 3(7 days of the ”

Specmi thmgs @f the Board si:aaii fbe heid at ﬁm mmm of the

mnagement wmnnﬁﬁe pres:dem or chmmmn or receipt by the Chief
ttion duly signed by 20 members of the
Association in g stamimg Ryeqwsﬂmned spewml meetings shall be ”he}d

~ within 30 days of the mexp’c of the mqmsmm by the Chief Executive
‘ C}fﬁ&er

- ,y ’I‘he ﬁmgemem wnmﬁ:ee shall meet at least six times annually. _
; Specm me&tmgs 8112113. ,’:;e hcid at the instance af the presldent, chairman, or &

bW
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 the expiry of this pmad & quorua s nm: present, the meeting shall be

a&jwmed to such date, time and place as the members present may decide ;

. pot exceeding 10 days. If, atan adjourned meeting there be no quorum, the

11.8.5

‘1: 1 63(‘6'

Ly

1138

11391

11392
: 1 310

{1811

12

121

members pwsent shall cmmmte 2 qwmm and may pmcaed to business as if |

4 quorum wete ax:tuaily present.

The president shall have a dehberémc vota, but shall not have a casting vote
in the event of an equalx@ of votes accurrmg in respect of any motion.

In the case of e“ie:chms, ifan eqmiﬁy of votes results in more - candidates
gualifying for elacnan than the number of pfficers to be filled, then those.
cammdates who hava received equal votes shall stand in a furthier electionor
successive further elections until one or more of them, depending on the ,

number of afﬁcers i:o be ﬁﬁe& shall irmve re:cew@d more votes that the other

or others of them.

At general meetings no member, cxcept wxm the acqwesmnce of the Chair,
: shall speak for kmger than 10 mubes on any matter.
'f‘hé minutes of meetmgs of the Board and the management commitiee shall
v onty %e available to the membex‘s the::eof save at the (iascmﬁon of me Board.

'Nohces of mwtmgs s&mﬁ be:

in the case of a gﬁnem‘l memrg - at least 10 days;

in the case of a Board ot mgement coramittee meeting - at least 7 days

: jsubjwﬁosubwciauses 11.38and 11.3. 11, notices of meetings ahailbe in

wrmﬁg, faxed or posted fo the m&n%rs’ mgxstered posmi addresses.

The pre:mient or in his/her absence the chairman may authorise the giving
of shorter ! ﬁotice ofa pam::alar Board or management commitiee meeting,
and in such event such notice to the members concerned may be telephonic.
ot telegram. Meetings of the managemem commitiee may be fixedata
mamgemem committee meeting in which event no notice need be given to

the membﬁrs ﬁwrwf save far members absent when the meeting is fixed.

. ’I‘he pr&sx&ent ahmmﬁ ora m&mim of the Board or mmwgement

cammttee shall V&ca’i:e h1sfher mt in any one of the following

. czrc:umstames‘ -

on resignation, suswﬁsxon or a:;pnlszon of the member he represents from
 membership of the Association;




1212

_;.2.1.3

12.1;4.-

122

18

181

. -. sz

133

184

185

14,

,14.1

in the event ofa pﬁtmaneﬁt vaoanc,

on absmm h:smaeif/ }:am:self wmhmt the Wm«zsmn of the board o
i

management committee as the case may‘ be, frmm fhree consecutive wreetings

* of the body concernedy
on resigna tion 45 Wwdent, chairmari or'a mernber of the board ér

management MWMe of whmh he/ she 81%11 gwe 4 weeks written ﬁ .
notice 10

the Chief gxwmve Officer;

on ceasmg tobea memr of the asswmtmn l |
in good
»compa:ny ‘he/she m};:swmnm ‘ z standmg Of e

Y CCCOrTINg: iy ’che office of president or -

- chairman, the VWGY or vacancies ﬁ*aﬁ be filled by the Baard at its first

mswﬁg mﬁ@ﬁﬁg

g a VMW 87“3«11 h(}id @Fﬁ% for the remaining period of

‘ . afﬁce of hxs/ h&r pmdeaessor

i 'Zi‘he Baard may at mxy time c‘ie{::de that ﬂtw M%cmﬁcn shall become |
1o a bargaining or statutory council established in terms of the Labourpm

gelations Act, 1995, ,
’Kﬁpresenmtﬁ‘ms and a}.mmms on any Mh council shall be clected by th
<

gemem comxmttee :
Re;;reswtaﬁves ona bargmg m’ smmwry Council may b e removed by th

AT emem Gﬁm’zm
(1A t ﬁ“ﬁﬁ and m&?“ resign on Ziving one months’ notice o the
manggemen cexmmee or sw::ﬁ notice as may be prescmbed inthe

: constimma of the comc:l ccsncamad

n fhe event of the resignation or death of 2 repmsentaﬁve or his/ ﬁer ‘

- mmﬂvai by fhﬁ mmgﬁmﬁﬂt ¢ Omﬁ&tt&e ﬁ’lﬁ
Vaca
| maﬁagemen‘s commiittee. | ey shall be filled by the

, Iieprﬁ%mﬁw’ﬁg shall have full PﬂWﬁf to m*ﬁr o agrmmems on behalf of

the Assocmnon, and such asf%mﬁﬁw 37“331 Hot be subject to ratification b
on by

the boar& oF a g&neml me&tmg




2N

14.1.1

14.12

14.2

o 143

2

qad

i he/she fails, mthm 14 days of demmd in writing by the secretary or the

' Cisnef Exemme Qfﬁcer o pay s:x;bscmptmn or levies whzch are more than
‘ﬂ:ut*ee months in ar:fmrs, _
if he/she infringes any of the provisions of this Consﬁmﬁon oractsina

manner which in the opinion of the management committee, is detrimental
to the mtez:esﬁs of ‘che Assoemﬁon,,

- No member may be- suspended, of e:xpeﬁaci unless he/she has been afforded

an opportunity to state his/ her case personally at 4 meefing of the
gement committee, of which he/she received no less than 14 days

: nonm in writing from the Chief Executive Officer. The matter with which

tha: meniber is charged shall be set out in such notice.
A member who has appeared before the management. committee in

- accordance Wiﬁi sub=clause 14. 3 c:f this clause shall, if he/ she is dissatisfied
= with the decision of the management committee and has lodged an appeal in
the manner herein pr(:rsric.im:l7 have the ught to re-state his/her case
' v,pemnaﬁy i’m iﬁhe erd : -
A member shall be enmied to ca’ii mmesses in support of his/ he:r case when

145

46

147

. more than three months inarrears,

v 14.7.3

» a:ftendmg 2@ meetm.g of the mamgem&m copunitiee or a Board in terms of

&ub«ciause 14.8 or sub-clause 14.4 of this section, as the case may be;

Any decision taken by the maxmgemem“ committee in terras of this clause
shall when an appeal hasbeen 1odged ’be mbgeci: to rafification or o’chemse
bythe Board,

- Upon &xpulsmn of 4 member, all m@neys due to the Association by sac}a
. member shall become payable. If payment hereof is not made within 14

days, the managcmﬁm cmmmtma may take such steps as it deems necessary

to Mm a mtﬁement‘
- Unless fhe managemem c:ormmttee de‘mmmes otherwise, a member shall

aease to be eﬁhﬂeé to any of the beneﬁ%s of membership mcludmg the mght

o vote zmd shaﬁ be deemed to be out of gmd standmg

it the. subscmf ions of othez: c:harges due by him/ her to the Asmzamn are

ﬁummg any pemd whxkz ha/ she i is under saspenszoa in ternis of this

- Comt;tuﬁon, v

':member bem_g_ mm than mmw’monﬂzs m;mm,,zhe/ she continue to be

Sﬂbgectw the disabilities imposed by a&am‘iéi until all arvears have been . »
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16.

o162

- 'I*he ﬁss@mhon shal

A member may wsxgn by gmzag thme manths notice in writing to t}m (::mef

Executive Ofﬁcer, pzmdeé that ma r&signamon shall take effect tuntil all

~moneys due to the Association by the m@mbar concerned have been paid

1 be W&xid?up, if at a ballot, niot less than three~fourths
of the total number of mentbers o:f the Association in good standing vote in
favourof a msoiutwn that the Msc»cmﬁan be wound tip of, subject o the

provisions of the Section 105 of the Act, if for any reason the Association is

nable to contmue to functon.

Ifa rewiuﬁen for the wmdmg«up of the Association has been passed as
5 provided in sub-clause 16.1 or if, for any reason, the Association is unable to
o continue to function, the feﬁmvmg provisions shall apply* '
; ‘the last%;:pomted yresxdent of the Aswamﬁon, or if he/shé is hiot available, -

the avmiable mmnbczrs of the }ast«appomted Board of the Association, shall

~forthwith trarmmt o the La,bwr Court a statement signed by hirn/her or
 them setting forth the mai&ﬁon adcsptmd or the reasons for the Association’s
~ inability to continue to fun
~ Court to grant an ox:dﬁr in terms mf mhon 108 of the Labour Relations Act,
e 1995, The chastrar of the Labour Court shall determine the liquidators fees;
. appointed 0ffice~bearws ami bfﬁcia;is of the Association to deliver to him/her
 the Association’s books of acoount showing the Association’s assets and

"j"’fan, as the case may be, and request the Labour

the: liguidator .appemed by the Labour Court shall call upon the last-

liabilities together with the register of members showing for the twelve

* months prior to the date on which the resolution for winding-up was passed

or the date as from which the Association was unable to continue to
function, as the case may be (hwemafter referred to as the date of

- dissolution), the subscriptions paid by each meraber and his/her address as
at the said date. ’Ihe ligquidator shall also call upon the said office~bearers

and officials of the Association to hand over o him/her all unexpended

funds of the Association’s. assets’snd the dacumems necessary in order 0
o hqmdate tha asse?s,

16




- ﬂw liquidator shaii take t?ae xsecessary si:eps to hqmda.te the debts of the

Association fmm its mexpended funds and any other moneys realised fror

- any assets of the Axsoaaanom and if the said funds and moneys are
 insufficient to pay all creditors after the liquidator’s fees and the expenses of

wmdmg~up have been met, the order in which creditors shall be paid shall

- bethe sameasﬁie pmcrﬁsedmany}awfor the tzme being in force relating

to the dmt:rﬁaumw of the assets of an insolvent company and the liquidator’s

fees and the expenses of winding-up shall rank in order of preference as

though he were a liguidator for an insolvent company and as though the
expense were the costs of winding-up of an insolvent company;
after the payment of all debts i in accordance with subwclause 16.2.3, the

| ‘mnmmng flnds, if any, shall be d&smbuteﬁ by the liquidator amongst. the
menﬁms af the Association who were in g{x::d standing as at the date of

o v_dzswiuﬁm and eaxm member shaf{l be awdrded a share in pmpomom to the
o mbscmpﬁans actually paid by him/her in re&pect of the twelve months

16.2.3.2

16.2.5.%

: l»hqmdawr a;ndﬁtzhei TOCE
7‘ Mediation and A_x:bzttaﬁén in ag:cmdance; with section 103(5) of the Act.

g
T

- Aasocxatmn Mﬁme of appeal shzﬁl b@ gzvan 1o the Chief Executive Ofﬁc&r in

. imumediately prec

Art ofﬁce«beawr or csffic:xa;i may be remvved f‘mm ofﬁc:e
,1f hﬁ/ﬂhﬁ infring

| No office: “bearer cm otﬁc:ml may be rfzmwed fmm the office unless he/she
 has been afforded a chance to state his/ hﬁt’ case personally at« meemng of

ing the said date;

the liability of mmbem shall, for the purpose of tl'us section, be limited to the
amount of wbmmphom due by t%;em fo the. Assocxamn in terms of this
Constitation a3 at the date of dwsaiiumn, i

after the payment of all the habth:s arty assets that cannot be dxwosed ofin
accordance with the pmmsm of this clause shall be realised by the

ceeds pa:td 0 1‘&1& Corrissioner for the Conciliation,

ges any ef thie pmwmons of ﬂms Constitution; or
i he/ skﬁ acts ina marner thch 1s demmeﬂmi to the interests of the L
m*gamsanm G ‘ . o l

management committee.

An ofﬁce*beamr or official who. has appeamé before the management
camzmttee and Whe is &mmtzsfiad with the decision of the comruittee shall .
have the rxght 10 &pmal to the ﬁz*st ensumg general meeting of the . el !




18.

18.1

ml&il "
18.1.9°

committee was comunmnicated fo the person concerned. The general meeting
. may coaﬁrm or reverse the decxsmn of the management commitiee and the
demsmn Qf the g&neml meetm;g shan be ﬁmi

wembers of the whole A S50

 if demanded in writing by at 1east 20 members of the orgamsatmn, and
. on any pwpesal to call & mcit«out

182  Ball
1821 Nemce of a ballot s}mll be given to each member of the Association in wmmyg

by the Chief Exezcume C)fﬁcer, at least three days before the ballot is to be

writing mmm 14 days ef the dme on w}mh the decision of the management

In addition to t%wse cases in resg:ec‘k of whick the taking of a ba:ilcxt of

ciation 15 compulmry in terms of this
{Zonsttm‘mn, a ballot on any question shall be taken if the Management
Committee so decides, and shall also be taken:

Ballots shall be canducted inthe foﬁowmg manner;

taken, pmvxdzezi thata baﬂet may be taken without notice at any general

18.2.2

18.2.3

18.2.6

. meetingon ﬁw decision of a majority of the members present.
"i‘vm scrutineers shall be appomted by the Mamgemmt Committee or a

 Except in the case of postal pallots and ballots taken at general meetings on '

| 1821 onthe dwbc and during the hmurs speczﬁeci in the said notice.
1824

for the talmng of the ballot to each membez’ who is entitled to'vote e , g

paper which he/ she themupnn complete, fold and deposit int 2 ballot box

gcmeral meeting o suyervzse any ballot and to ascertain the result thereof.

mez deman ofa magomty of the members present, ballots shaﬁ be conducted
at such other places as may be speczﬁed in the notice referred to paragraph

Ballot papers shall be supplied by the Chief Executive Officer, The issue to be
voted upon shall be set forth clearly on the ballot paper and such papers
shaﬁ not conmm any m_fermamn by meam of which i will be possxbie to
1cienizfy the vater L : - . : £
Ballot boxes shall be mspectaé by i:he scrutinieers and sealed by the Chief ey ‘ '

. Executive Qfﬁc:e:r n their presenae pmor to the i issuing of ballot papers.

One b&ﬁc:t paper m‘iy shall be issued on: {iemand at the place and hours fixed

Each voter shall m the pa:esezwe of the scrufineers, be issued with one ballot

provxdﬁd fm the purpese i




18.2.8

18.2.9

18.2.10

18501

Ballot papers shall not be signed or marked in any' way apart frora the mark
required to be made by 2 member in -re_ac}rding, his/her vote. Papers beamng
any other marks shall be mgardedas spailt:and shall not be counted.

On completion of a ballot or as soon as possible thereafter, the result thereof

shall be ascermmé by the scrutineers in the presence of the Chxef Executive

Officer and. rmade k&a@w 0 i:he mamgemem committee.

Ballot papers, includ f‘a 1g spoilt papers, shall be placed in a container whmh

- shallbe seaied after ﬂaey have been counted and mtamedby the C}:nef
£xecxmvc Qfﬁce fm‘ not less than three yea:rs

’I‘he Mamgemﬁnt Cormmﬁee may decide t’ﬂaf a pastal ballot of memberfe

sisaii be taken, in whach evenf: the patlot shaﬁ ke conducted in the follem:ng ’
manner: '

The Chief Exaauﬁve Officer shall send by regast&red post to eat:h member of

: iihe mgamsa.non g ballot paper and a stamped and addressed envelope

marked “Ballot”. The bai}art ;aaper shafl on completion be inserted in the

: mveiape provided fﬁr the purpose, shall be seaied and posted so as to reach

the Chief Executive Officer within 30 days fmm the date of despatch from
head office to such member. On receipt of such envelopes, the Chief
E}mcuﬁw Qfﬁcer shalt ;mmedmely ga}ace such envcicapes in a sealed ballot

Two sorutineers shali be a;;pmmmd by the: Management Committee to

- asc:ertamﬁxemsuﬁefﬁmbaﬁm 'i'hehaﬂatbaxshﬁib&openedamdthe

o j{i'g;:,gvf»g |

184

185

186

187

. ballot papers counted by the scrutineers in the presence of the Chief

Executive C}fﬁcer, who shall mme:dmely ;advxse the Mmagemem Comﬁsee v
ef the msxﬁt of the ba!lot ' '
The same pme:dure shall muntasis mm’mdw apyly t0a postal baliot confined

to members of the Board of the Association.

- Inany ballot conducted in connection with any election the candidates, up to
- the reqmmd numher, reoe:vax;g t:he hxghesi number of votes shall be declared

elected.
The Maﬁagemem Committee shall be baund tc take action accardmg to the

_ decision of a majority of the members vomg ina balkﬁt o
, “I'he orgamsatwn shall, befam callmg a Jock-out, conduct 2 ballot of those of
its members in respect of wham it intends to call the 1ock~<>ut

Notmﬁmamﬁmg anything to the ccmﬁmry contained in this (,onsﬁmmn

- m&mbers of the Association shall not be dzxsmpkmd ot have their

'-m&mbersmp .termted for :mluxfgor refusal to participate in a lock-out if ~ 7




. ,,\no baiiat was held abomt the 1mk«gut; or

e ; 2 ballot was held but 2 ma;mty of the members who yoted chd not vote in

 favour of the iack«« out.

The Assoamhcm may opert a bzmkmg account with any bank it may decide
upon, and all cheques drawn thereon slmﬁ be drawn in the name of the
Association a:rzd subject to sub-clause 13.8, signed in such manner as the

© poard shall determine;

 The funds of the chmﬁan shall be apphad to the payment of current

expenses, the acqmsxtmn of property. and other expenditure cmmeci:ed with

the eb}ec%s and the carrying on of me affairs of the Association;

No sit : enditure in excess of K500,00 (other than salaries, rent,

- phone and cmxtumsswn) shall be met from the funds of the Associations

, nnies& such expendiwre is apz)w%d by the management cornmittee at its
next meeting;, :

When the amount of gaayment is iess than R500,00, payment ma,y be madn

from petty cash for thch purp@se the secretary may keep a float of

R1000,00; v o : :

~ The mcmbersmp year shall cover tha twelve calendar month period from

}anm:c’y ito ﬁécmnber 31 mdﬁuspemo& shall fikewise be the financial year

of the Assoamﬁon, : :

: ?roper books of account shall be kept and ﬁwy shall be audited at the end of

 each financial year. A statement of income and expenditure and a balance

sheet in espect of eac:h famcmi year shall be prepared;

’I‘he annuai stat&ment of income and expenditure and balance sheet i:ogether
aditor’s report thereon, shall be submitted to the Annual General
. Me v cruting and cotament and shall be available at the offices of the
. Assﬁmmmn f mspecmn by members in good smdmg The audit shall be
oa 'jl'i’ed otit by 4 pubhc acccmamnt or secountants registered as an account
émd auditor under Sectm 28 of the Public Accounts’ and’ Auditors’ Act No.
51 0f 1951 mqemphanca with Labour Relations Act, 1995.
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1.1+

TN

‘ "I‘he Association shallbe a body mmm with perpetual succession capame -
- of entering mi*o m&w&mﬁ and other relations and of suing ami being sued
Cinits own name and shali 1:::& an cxgmwaéam mt for gam

_ Any of the provisions of the &oﬁaﬁiﬁaﬁm and the name of the Association

may be repealed, ame:n&ed or added 0 int any mammr by resolution of a

general mmtmg passed by two ﬁnrds of the votes of the members present or
représenied 4t that general meeﬁmg No amendments or additions shall have
any force or effect until certified in tem:s af sa%sechan {(3) of section 101 of

’ the Laboax Reiaﬁoﬁs Act, 1995

' msmw OF THE ASSOCIA’TIC)N t

’..,w"’

g




